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The Board of Regents launched an initiative to 

advance diversity, equity and inclusion in schools 

across the New York State. The Board expects 

that all school districts will develop policies that 

advance diversity, equity and inclusion – and that 

they implement such policies with fidelity and 

urgency.

May 2021 - A policy statement and framework for 

culturally responsive-sustaining education was 

passed.

This policy requires districts to develop policies 

related to Diversity, Equity and Inclusion (DEI).



The Role of School Districts:
Districts have a critical role in elevating the issues of diversity, equity 

and inclusion;  setting policies; establishing data targets; and more.

We recognize that much of this work is already happening in districts 

across the State.

District and school leaders, teachers, staff, students, and parents are 

working to create 237 school communities that are more diverse, more 

equitable, and more inclusive than ever before.  It is important to 

remember that in New York State, curricula are adopted locally; they 

are not mandated by the State.



Culturally Responsive Sustaining Education

Culturally responsive-sustaining education is grounded in a cultural view of 

learning and human development in which multiple expressions of diversity 

(e.g. race, social class, gender, language, sexual orientation, nationality, 

religion, ability) are recognized and regarded as assets for teaching and 

learning.



Committees and Current Action on DEI

District Committee: Mount Sinai has established a district wide committee that is 

representative of the aforementioned elements stated in the framework.  We met over the 

summer to discuss ideas pertaining to DEI and how DEI would look in each of our buildings.  

This district committee will be looking for teacher volunteers to join us in our work.

Parent Committee: Currently, we are partnering with parents in order to broaden the scope 

of our DEI work as a district and allow for input from all stakeholders.  These meetings are a 

crucial part of the DEI work we will be doing in the district and provide the necessary parental 

support needed to be successful.

Building Committees/Clubs:  

High School: The Robert M. Grable Jr./Mount Sinai High School Committee for Diversity, 

Equity and Inclusion will support the implementation of culturally responsive-sustaining 

education while promoting diversity, equity and inclusion within the High School.



Building Committees/Clubs:  

High School: The Robert M. Grable Jr./Mount Sinai High School Committee for Diversity, Equity and Inclusion will 

support the implementation of culturally responsive-sustaining education while promoting diversity, equity and 

inclusion within the High School.

Middle School:  The middle school will be hosting the “Human Awareness Club”.  This club will aim to enhance all 

students’ self-identity, self-confidence and self-esteem.  It will shed light on topics that are important to students both 

in and out of the classroom and help to foster a greater sense of unity.

Elementary School: The Kindness Club - Focus on diversity, inclusivity and equity among young students.  “Buddy 

Bench” 



DEI is NOT a curriculum

DEI is a practice that we strive for in a seamless way 
within each school regardless of policies.  Whether 
it’s a special education student, a student with a 
physical disability or a student of a different race or 
gender, we strive as a district to make all students 
feel comfortable and included in their school 
environment.



DEI is NOT synonymous with CRT 

(Critical Race Theory)
Critical race theory is a body of legal scholarship and an 
academic movement of US civil-rights scholars and activists 
who seek to critically examine the intersection of race and 
U.S. law and to challenge mainstream American liberal 
approaches to racial justice. CRT examines social, cultural, 
and legal issues primarily as they relate to race and racism 
in the US. A tenet of CRT is that racism and disparate racial 
outcomes are the result of complex, changing, and often 
subtle social and institutional dynamics, rather than explicit 
and intentional prejudices of individuals.

DEI is an initiative to advance diversity, equity and inclusion in 
schools across New York State.  It seeks to affirm cultural 
identities; fosters positive academic outcomes; develops students’ 
abilities to connect across lines of difference; empowers students 
and contributes to individual student engagement, learning, 
growth, and achievement through the cultivation of thought and 
understanding for each other. 



D.E.I. at Mount Sinai
Elementary School Middle School High School

- Model United Nations
- Habitat for Humanity
- Challenge Day
- Peer Leaders
- Student Athlete Leaders
- Best Buddies
- Interact Club
- Island Harvest Food Drives
- Backpacks for Haiti
- Students Against Destructive 

Decisions
- Multi-Media Production

Diversity, Equity, and Inclusion Committees will serve as the shared decision making team in response to 
the state mandate. The goal of the committees will be to audit, evaluate, and develop strategic plans to 

support the initiatives which have been part of our ongoing efforts. The committees will document their 
work to provide evidence that Mount Sinai School District has complied with the state requirements.

- Peer Support

- Food and Coat Drives

- Holiday Adopt a Family through PPS

- Haiti backpacks

- Sandy Hook Promise…make all 

students feel welcome and connected

- Diverse literature…Columbia Writing, 

New ELA program, Grade 7 & 8 novels

- Code of Conduct for handling bullying 

issues

- Camfel Assemblies that promote 

character ed traits such as kindness, 

and doing the right thing

- Guidance Counselor Character 

Education push in program to Grade 5 

& 6 

-Columbia Reading and Writing 
Program 
-Kindness Club
-Buddy Bench
-Immigration Day
-Native American Presentation
-Therapy Dogs


